
2.  TriMax™ Compensation Plan 

  Personal
Volume  

Pers. Enr. 
 

Pers. Enr. 
Directors 

Pers. Enr. 
Amb. Legs 

 
Volume 

Percent Paid 
per level 

Product
Rebate  

Advancement 
Bonus 

Matching 
Bonus 

Executive (E)  35     1% - L1 
5% - L2 

   

Executive II  100 

35 

N/A 
2 @ 35 

   5% - L3    

Executive IV 100 
35 

2 @ 100 
4 @ 35 

   5% - L4    

 
Director (D)  
(Quick Start Depth)  

100 

 100
(500)

3 @ 100 

 6 @ 35  
(N/A @ 500) 

   5% - L5 
5% - L6 

5% - L7 

 

20%

 
20% 

DI 6   1,500 / 900 6 6 $150 22% 

DII  6 

6

6  1  3,000 / 1,800 5% - L8 6

6

6

$300 24% 

DIII  6 6 6  6,000 / 3,600 6 6 $600 26% 

DIV 6 6  2  10,000 / 6,000 5% - L9 6 $1,000 28% 

DV 6 6 6  15,000 / 9,000 6 6 $1,500 30% 

Ambassador (A)  6 6  3  20,000 / 12,000 5% - L10 6 $2,000 32% 

AI  6 6 6 1 40,000 / 24,000 6 6  34% 

AII  6 6 6 2 60,000 / 36,000 6 6  36% 

AIII  6 6 6 3 80,000 / 48,000 6 6  38% 

AIV 6 6 6 4 100,000 / 60,000 6 6  40%   
AV  6 6 6 5 120,000 / 72,000 6 6  40% 

Royal Ambassador 6 6 6 6 150,000 / 90,000 6 6  40%   

 

  AC 100       Director and above 
(auto-ship)                   (AC100 -  auto-ship) 

Enrollment Level 1 20% 20% 
Enrollment Level 2 10% 
Enrollment Level 3 10% 
Enrollment Level 4 10% 
Enrollment Level 5 10% 

®

The Total Health Company™

During the first 2 months of a Marketing Executive (ME) joining FreeLife, their product purchases, up to 100 points each month, are paid in the Fast 
Start Bonus, 5 dynamically compressed enrollment generations deep!

Your first enrollment level consists of all the MEs that you personally enroll; your second enrollment level are those enrolled by your personally 
enrolled MEs; your third enrollment level are those MEs that are enrolled by your second enrollment level MEs; your fourth enrollment level are 
those MEs that are enrolled by your third enrollment level MEs and so on.  This process continues indefinitely for new MEs in your personally 
enrolled genealogy. After two months, this volume moves to FreeLife’s TriMax™ Compensation Plan.

1. Fast Start Bonus

  (AC 100)  

Title Marketing Execs

Enrollment levels two thru five
are dynamically compressed to the
first four upline Directors or above.

  
 Ambassador AI AII AIII             AIV 

Personal Infinity Points 2%
 

2%
 

2%
 

2%
 

              2% 
2%

 
2%

 
2%

 

              2%

Generation 1   
2%

 
2% 

              2% 
Generation 2    

2%
               2% 

Generation 3
Generation 4

                   2% 

3. Ambassador Generational Bonuses - Paid infinite levels deep down to the next Ambassador in your Organization 

1. Full compression is at all titles. There is no width restriction on any levels.
2. All personal points counts towards your Organizational points.  

  3. All MEs who are actively enrolled on AC100 receive a 20% rebate on personal points above 100 points each month.
4. Being an AC is required to get the wholesale price, whether you are a ME or a Customer. Customers are free and their points will count towards the   

ME's personal points. 
5. Inheritance of orphaned enrollees occurs when the inheriting ME is at least the title of the enrollee being inherited. 
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6. Personally enrolled Ambassador legs means as an Ambassador, you can count other Ambassadors in your organization as long as they have an 
    enrollment linkage upline to one of your personally enrolled MEs. This applies to Ambassador I and above qualifications.
7. Personal infinity points are defined as all points in an Ambassador’s organization, an infinite number of levels deep, down to the next qualified 
    Ambassador. 

*Additional titles are available between each Ambassador level. See the “TriMax Compensation Plan” section for details.

4. 2% Worldwide Himalayan Goji Bonus Pool  - As an Ambassador or above, you can share in 2% of the �
worldwide sales and growth of Himalayan Goji Juice.


